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LAFAYETTE CHARTER FOUNDATION 
 

Criminal Background Check Policy 
 

 The Lafayette Charter Foundation has adopted the following criminal background check 
policy to conform to its obligations and duties pursuant to Louisiana state law, Louisiana Charter 
School Law Bulletin 126 and its contractual obligations with the Louisiana Board of Elementary 
and Secondary Education (BESE). 
 
1) The Lafayette Charter Foundation directs its management company (CSUSA) to 
implement this policy.  The criminal history reviews shall be conducted through the Louisiana 
Department of Public Safety and Corrections, Office of State Police, Bureau of Criminal 
Identification for each individual employee candidate. The criminal history review shall include 
a fingerprint check and simultaneous FBI check. The cost of the criminal history review shall be 
paid by the management company pursuant to its employment policy. 
 
2) No person shall be hired who has been convicted of or has pleaded nolo contendere to a 
crime listed in La. R.S. 15:587.1(C) as a teacher, substitute teacher, bus drive, substitute bus 
driver, janitor, school security personnel, cafeteria personnel, or a school employee who might 
reasonably be expected to be placed in a position of supervisory or disciplinary authority over 
school children unless approved in writing by a district judge and the district attorney of the 
parish. The crimes listed in La. R.S. 15:587.1(c). 
 

a. Not later than 30 days after its being placed on file by the school, the charter 
operator shall submit a copy of the statement of approval to the Department of 
Education, Office of Parental Options. 
 

b. This statement of approval shall be kept on file at all times by the school and shall 
be produced upon request to any law enforcement officer. 
 

c. The charter operator shall dismiss any teacher or any other school employee 
having supervisory or disciplinary authority over school children, if such teacher 
or other employee is convicted of, or pled nolo contendere to, any crime listed in 
R.S. 15:587.1(c) except R.S. 14:74. 

 
3) Any person who is employed and who is convicted of or has pleaded nolo contendere to a 

crime listed in La. R.S. 15:587.1(C) during their term of employment shall self-report their 
conviction or their plea of nolo contender to the Lafayette Charter Foundation and to the 
management company (CSUSA) within forty-eight hours of the conviction or nolo 
contender. 
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4) No person employed or otherwise associated with the Lafayette Charter Foundation, its 
management company (CSUSA) or its school campuses, including any contact person listed on 
the charter school application or any member or employee of the management company 
(CSUSA), who has been convicted of or has pleaded nolo contendere to a crime related to 
misappropriation of funds or theft, shall be engaged in direct processing of charter school funds. 
 
5) The Lafayette Charter Foundation and its management company (CSUSA) shall adhere 
to all policies/procedures adopted by BESE concerning criminal history review for public school 
employees, as well as other persons associated with the charter school who are engaged in direct 
processing of charter school funds or who has direct supervisory or disciplinary authority over 
the school children. 

 
[See next page for list of LRS 15:587.1 crimes] 
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Adopted by the Lafayette Charter Foundation Board on January 25, 2018. 
 


